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HB2251 
RELATING TO RETIREMENT SAVINGS 

Chair Johanson, Vice Chair Eli, and members of the committee, thank you for the opportunity to 
submit testimony on HB2251. The State Procurement Office (SPO) supports the intent of the 
bill. 

The SPO, however, has concerns on the request to exempt the procurement of a third party 
consultant services (Page 5, Section 2, lines 1-4). There are many consulting firms that would 
be able to compete for this work. In fact, the department does not need to procure at all for this 
requirement as the SPO has already awarded a nation-wide cooperative through the National 
Association of State Procurement Officers, called the PASS Contract (#19-19) for acquisition 
support services. This contract will allow the Department to hire consultants and subject matter 
experts to conduct an acquisition strategy (sourcing strategy) for this effort.   

The Hawaii Public Procurement Code (code) is the single source of public procurement policy to 
be applied equally and uniformly, while providing fairness, open competition, a level playing 
field, government disclosure and transparency in the procurement and contracting process vital 
to good government.  

Public procurement's primary objective is to provide everyone equal opportunity to compete for 
government contracts, to prevent favoritism, collusion, or fraud in awarding of contracts. To 
legislate that any one entity should be exempt from compliance with both HRS chapter 103D 
and 103F conveys a sense of disproportionate equality in the law’s application.  

Exemptions to the code mean that all procurements made with taxpayer monies will not have 
the same oversight, accountability and transparency requirements mandated by those 
procurements processes provided in the code.  It means that there is no requirement for due 
diligence, proper planning or consideration of protections for the state in contract terms and 
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conditions, nor are there any set requirements to conduct cost and price analysis and market 
research or post-award contract management. As such, Agencies can choose whether to 
compete any procurement or go directly to one contractor. As a result, leveraging economies of 
scale and cost savings efficiencies found in the consistent application of the procurement code 
are lost.  It also means Agencies are not required to adhere to the code's procurement integrity 
laws.  

The National Association of State Procurement Officials state: "Businesses suffer when there is 
inconsistency in procurement laws and regulations. Complex, arcane procurement rules of 
numerous jurisdictions discourage competition by raising the costs to businesses to understand 
and comply with these different rules. Higher costs are recovered through the prices offered by 
a smaller pool of competitors, resulting in unnecessarily inflated costs to state and local 
governments.”  

When public bodies, are removed from the state’s procurement code it results in the harm 
described above. As these entities create their own procurement rules, businesses are forced to 
track their various practices. Moreover, a public body often can no longer achieve the benefits of 
aggregation by using another public body’s contract because different state laws and 
regulations may apply to the various public bodies making compliance more difficult.  

Each year new procurement laws are applied to state agencies causing state agency contracts 
to become more complex and costly, while other public bodies, such as agencies with strong 
legislative influence, are exempted. Relieving some public bodies from some laws by exempting 
or excluding them from compliance with a common set of legal requirements creates an 
imbalance wherein the competitive environment becomes different among the various 
jurisdictions and the entire procurement process becomes less efficient and costlier for the state 
and vendors.  

Thank you. 
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RELATING TO RETIREMENT SAVINGS 
 
Chair Johanson, Vice Chair Eli, and Members of the Committee on Labor and Public 
Employment: 
 

The Department of Budget and Finance supports the intent of HB 2251 to 

establish a task force to secure a consultant to assess the feasibility of establishing a 

Hawai‘i retirement savings program and to research the implications of the federal 

SECURE Act which became federal law in 2019.  A qualified task force should 

investigate retirements savings plans that have been adopted in other states as well as 

understand the role that state government may have in supporting employers that are 

interested in offering retirement plans under the provisions of the Setting Every 

Community Up for Retirement Enhancement (SECURE) Act of 2019 that was signed 

into federal law on December 20, 2019. 

 

The Department provides the following comments regarding the task force 

members: 

 

In regards to the task force members, the Director of Taxation should be added 

as a task force member because operating a state sponsored retirement program in 

Hawaii similar to ‘OregonSaves’ would likely require that tax filler information be 

accessed and/or tax forms changed to support data collection and enforcement 

activities. 

 

There is also concern whether task force members and/or the organizations they 

represent would be eligible to later bid on any work that may result from the task force’s 

recommendations which may impact participation in the task force’s membership. 

 

Thank you for the opportunity to provide our testimony on this bill. 
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 House Committee on Labor & Public Employment 

February 4, 2020 – 9:30 am -- Room 309 

Representative Aaron Johanson, Chair 

Representative Stacelynn Eli, Vice Chair 

 

HB 2251 – Relating to Retirement Savings 

 

Chair Johanson, Vice Chair Eli and Members of the Committee, my name is Cynthia Takenaka 

representing NAIFA Hawaii, an organization of life insurance agents and financial advisors 

throughout Hawaii who primarily market life, annuities, long term care and disability income 

insurance products.  

HB 2251 establishes a “retirement savings task force” to assess the feasibility and an 

implementation plan for a Hawaii retirement savings program for private sector employees.  

This task force is to report its findings and recommendations prior to the 2021 regular session 

and terminate on June 30, 2021.  There is also an appropriation of $500,000.00 for one year to 

retain a consultant and another appropriation for $150,000 for one FTE position. 

We are respectfully do not support HB 2251.   

Proposals to implement a state-run retirement programs appear designed to address issues of 

availability and access. However, availability of and access to the many retirement savings 

options are not the problems.  States should first investigate the real reasons behind the 

shortfall in retirement savings before proposing solutions that do not address the true problem.  

Hawaii should conduct an education and outreach program initially for its citizens about the 

need to save for retirement rather than spending funds for a study and staff.  A lack of financial 

education about the need to save for retirement, competing financial needs which cause many 

to live from paycheck to paycheck with nothing left over each month to put away in a 

retirement account, as well as a lack of discipline needed to place long term security over 

immediate wants, all play a large role in our country’s retirement savings. 

Section 2 of HB 2251 directs the task force of nine to also research the implication of the 

federal SECURE Act enacted on December 20, 2020. 
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Congress enacted the Setting Every Community Up for Retirement Enhancement Act of 2019 

(SECURE Act)….the House passed H.R. 1994 in May 2019 in a 417-3 vote…the House and Senate 

passed the bipartisan appropriations bill in December 2019 with the President signing it into 

law on December 20, 2019.   

The SECURE Act was attached to the appropriations bill as a package of bipartisan, bicameral 

provisions to improve retirement readiness by enhancing safe harbors, creating incentives for 

employers to expand participation and increase saving levels and open opportunities for small 

businesses to sponsor plans by easing administrative burdens and reporting obligations and 

costs. There are 30 provisions to expand access to retirement savings.   

Some of the highlights of the SECURE Act:  1) allow unrelated employers to join a pooled 

employer “safe harbor” retirement plan to save on administrative costs along with a tax credit 

up to $500 to help offset the costs of starting a plan; 2) provides for long-term part-time 

employees to participate;  3) push back the required minimum distributions from retirement 

plans from age 70 ½ to 72;  4) expands Section 529 accounts (a tax advantaged savings plan to 

pay for education) for qualified student loan repayments and apprenticeship programs;  5) 

participants will receive an annual illustration of their yearly benefit statement that shows the 

estimated monthly retirement income;  6) removes the savings limitations by repealing the age 

limitation of 70½ and allow for contributions for a traditional IRA. 

With the SECURE Act in place, let’s give Hawaii’s employers and employees the chance to start 

their retirement savings rather than assessing a feasibility and implementing a new state 

program for retirement savings. 

Thank you for allowing us to share our views and respectfully ask that this measure be held in 

committee. 

 

 

 



 

              
The Hawai‘i Appleseed Center for Law and Economic Justice is committed to a more socially just Hawaiʻi, 

where everyone has genuine opportunities to achieve economic security and fulfill their potential. We change 
systems that perpetuate inequality and injustice through policy development, advocacy, and coalition building. 

Testimony of Hawai‘i Appleseed Center for Law and Economic Justice 
In Support of HB 2251 – Relating to Retirement Savings 

House Committee on Labor & Public Employment 
Tuesday, February 4, 2020, 9:30 AM, conference room 309 

 
 
 
Dear Chair Johanson, Vice Chair Eli, and members of the Committee: 
 
Thank you for the opportunity to testify in SUPPORT of HB 2251, which would establish the 
Retirement Savings Task Force. 
 
According to the U.S. Census Bureau’s supplemental poverty measure, Hawai‘i’s senior poverty rate is 
15.7 percent, the 8th highest rate in the nation.i Nearly half (47.0 percent) of Hawai‘i’s seniors have 
incomes below 200 percent of the supplemental poverty measure, which is the 7nd highest rate among 
the states. 
 
Meanwhile, 85.3  percent, or nearly 261,000, Hawai‘i residents aged 65 or older received Social 
Security benefits in 2018, which was lower than the national average of 89.9 percent.ii Hawai‘i seniors 
received a median monthly Social Security benefit of $1,429.00, just below to the national average of 
$1,440.50,iii  while having to contend with the highest cost of living among all the states. 
 
With our ever-growing senior population facing statistics like that, encouraging and enabling our 
working-age population to save for retirement is crucial to prevent more poverty among our seniors and 
to protect our state’s future economic health. 
 
According to the AARP, half of our state’s private sector workers do not have access to an employer-
sponsored retirement plan, and very few who are eligible to contribute to an individual retirement 
account actually do so. Low-wage workers are especially unlikely to have a retirement plan available 
to them at their workplace. 
 
The vast majority of Hawai‘i registered voters polled by AARP wish that they had more retirement 
savings, are concerned that some of their fellow residents will end up on public assistance programs in 
retirement, and agree that lawmakers should do more to make it easier for small business owners to 
offer their employees a way to save for retirement.iv 
 
Dozens of states have been considering the ways that they could help their workers save more via state-
managed retirement plans. In fact, eight states – California, Connecticut, Illinois, Maryland, 
Massachusetts, New Jersey, Oregon, and Washington – already passed laws for automatic enrollment 
retirement savings programs for their workers.v  
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According to the Center for Economic and Policy Research, one major advantage of state plans is that 
workers could keep their accounts with them when they change jobs.vi In addition, the fees of state-
managed plans would likely be just a fraction of those levied by private 401(k)s:  
 

This may seem like a small difference, but it adds up over a worker's career. Imagine a 
person earning $60,000 a year and putting 6 percent of their pay, or $3,600 a year, into 
a 401(k) for thirty years. At the end of thirty years, the difference between a plan with 
annual administrative costs of 0.3 percent and a plan with costs of 1.0 percent would 
be almost $30,000. (This calculation assumes a 5.0 percent average annual nominal 
return.) 
  
The difference would be even larger if we factored in that private accounts are likely to 
charge between 10 to 20 percent of savings to convert the sum into an annuity when 
workers retire. A public plan would charge considerably less. 

 
Another important feature of many of these types of plans is automatic enrollment. According to the 
AARP, 90 percent of those who are participating in employer-sponsored retirement programs state 
having their savings automatically deducted from their paychecks makes it easier for them to save. As 
a possible remedy to the lack of retirement savings, automatic enrollment can affect senior poverty 
levels and, by reducing the number who would need to rely on public assistance, state budgets.  
 
We need to start now to ensure that as few of our future retirees as possible end up struggling in poverty. 
Mahalo for your consideration of this testimony. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

i https://www.kff.org/report-section/how-many-seniors-live-in-poverty-tables/ 
ii https://www.ssa.gov/policy/docs/statcomps/oasdi_sc/2018/table01.html 
iii https://www.ssa.gov/policy/docs/statcomps/supplement/2019/5j.html#table5.j6 
ivhttps://www.aarp.org/content/dam/aarp/research/surveys_statistics/econ/2016/2016-Hawaii-Work-and-Save-Onepager-
AARP-res-econ.pdf 
v https://www.corpay.com/state-retirement-plans-now-mandatory-in-8-states/ 
vi http://cepr.net/blogs/beat-the-press/the-paul-ryan-small-savers-tax 
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Testimony on HB 2251 With Comments 

 

TO: The Honorable Aaron Ling Johanson, Chair 

 The Honorable Stacelynn K.M. Eli, Vice Chair 

 Members of the Committee 

 

My name is Neal K. Okabayashi, the Executive Director of the Hawaii Bankers Association (HBA). 

HBA is the trade association representing eight Hawaii banks and two banks from the continent with 

branches in Hawaii. 

 

The intent of HB 22251 is to study the feasibility of a Hawaii retirement savings program, but the bill 

could be improved by adding an individual to represent businesses that already offer retirement 

programs to anyone, including through a 401(k) or an IRA.   

 

It is fitting that a member of the task force will be a representative of small businesses because as the 

Pew Charitable Trust found that employees for a small business were less likely to have access to a 

retirement plan.  That would suggest that the scope of any state retirement program should be limited 

for small business employers since a state sponsored retirement program with its state subsidy should 

not compete with the private sector. 

 

It is also gratifying that this task force will study the impact of the SECURE Act was only recently 

enacted (December 20, 2019).  The SECURE Act also provides incentives for small businesses to 

provide retirement plans, including raising the amount of a tax credit for startup costs for a retirement 

plan and the ability of unrelated small businesses to affiliate to offer a retirement plan to its combined 

employees. 

 

Thank you for the opportunity to submit this testimony to offer comments on HB 2251. Please let us 

know if we can provide further information.  

 

      

      Neal K. Okabayashi 

      (808) 524-5161 
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GARY SIMON 
Hawaii Family Caregiver 
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Comments:  

Dear Chair Johanson, Vice Chair Eli, and Honorable Members of the House Committee 
on Labor and Public Employment: 

I am Gary Simon, President of the Hawaii Family Caregiver Coalition, whose mission is 
to improve the quality of life of those who give and receive care by increasing 
community awareness of caregiver issues through continuing advocacy, education, and 
training. 

The Hawaii Family Caregiver Coalition strongly supports HB 2251, which establishes a 
retirement savings task force to secure a consultant to assess the feasibility of a Hawai‘i 
retirement savings program; research the implications of the federal SECURE Act; draft 
an implementation plan for a retirement savings program for private sector employees; 
submit a report of findings and recommendations including any proposed legislation to 
implement a program; and makes an appropriation of the $500,000 to retain a 
consultant to conduct the activities as identified in this bill and to pay for associated 
expenses. 

We encourage you to establish the task force as soon as possible. 

Employees are 15 times more likely to save when they can do so at work. 

A Hawaii retirement savings program will make it easier for businesses to offer 
employees a way to save out of their regular paychecks, helping them take charge of 
their financial futures and live independently as they age. 

It is their own money that they can take with them from job to job. 

It is their own money that they can rely on in later years for a more secure future. 

Contributions can be made with an automatic deduction from their paychecks. 

Providing employees a simple way to save for retirement will mean fewer will need to 
rely on public assistance later in life, which will save taxpayer dollars. 



We urge you to support HB 2251, and we urge you to recommend its passage. 

We thank you for seriously considering the Bill. 

Very sincerely, 

Gary Simon 

President 

Hawaii Family Caregiver Coalition 

 













































TESTIMONY OF THE AMERICAN COUNCIL OF LIFE INSURERS IN OPPOSITION 
TO HB 2251, RELATING TO RETIREMENT SAVINGS 

 
February 4, 2020 

 
Honorable Representative Aaron Ling Johanson, Chair 
Committee on Labor and Public Employment 
State House of Representatives 
Hawaii State Capitol, Room 309 
415 South Beretania Street 
Honolulu, Hawaii 96813 
 
Dear Chair Johanson and Committee Members: 

Thank you for the opportunity to testify in opposition to HB 2251, Relating to Retirement 
Savings. 

Our firm represents the American Council of Life Insurers (“ACLI”).  The American Council of 
Life Insurers (ACLI) is the leading trade association driving public policy and advocacy on 
behalf of the life insurance industry.  90 million American families rely on the life insurance 
industry for financial protection and retirement security.  ACLI’s member companies are 
dedicated to protecting consumers’ financial wellbeing through life insurance, annuities, 
retirement plans, long-term care insurance, disability income insurance, reinsurance, and dental, 
vision and other supplemental benefits.  ACLI’s 280 member companies represent 94 of the 
industry assets in the United States.  ACLI members represent 95 percent of industry assets in 
the United States.  Two hundred eighteen (218) ACLI member companies currently do business 
in the State of Hawaii; and they represent 95% of the life insurance premiums and 99% of the 
annuity considerations in this State. 
 
The stated premise for the bill is that many small employers in Hawaii do not have access to 
affordable retirement plans for their employees. 
 
ACLI strongly believes that access to workplace retirement plan coverage is critical to helping 
workers meet their retirement savings challenges. . However, we disagree that these plans are not 
available. 
 
To the contrary, the current market place offers a wide variety of low cost and affordable 
retirement vehicles for both employers and workers that facilitate worker retirement savings.  
These include, for example, individual and payroll deduction IRAs, Simplified Employee 
Pensions (SEPs), SIMPLE IRA plans, and 401 (k) and 403(b) plans that are available directly or 
as part of an association pooled employer plan. 
 
In fact, the passage of the SECURE Act by Congress on December 20, 2019 represents a 
breakthrough for multiple employer plan arrangements, which will offer small employers lower 
costs and simplified administration.  In addition, the Act now offers significant tax credits to 
employers who set up their own plans. 
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The SECURE Act is expected to dramatically increase the number of small employers adopting 
retirement plans and more importantly, the participation of their employees in those plans.  
 
Here are a few highlights: 
 
Long-term and part-time workers will be able to join their company's 401(k) plan 

• Up until now, if you worked less than 1,000 hours per year, you were generally ineligible 
to participate in your company's 401(k) plan. 

• Except in the case of collectively bargained plans, the law now requires employers 
maintaining a 401(k) plan to offer one to any employee who worked more than 1,000 
hours in one year, or 500 hours over 3 consecutive years.  Thus, a part timer working at 
least a 20 hours a week will now be able to participate in his employer’s 401(k) plan.   

Small-business owners can receive a tax credit for starting a retirement plan, up to $5,000 

• The new law provides a start-up retirement plan credit for smaller employers of $250 per 
non-highly compensated employees eligible to participate in a workplace retirement plan 
at work (minimum credit of $500 and maximum credit of $5,000). 

• This credit would apply to small employers with up to 100 employees over a 3-year 
period beginning after December 31, 2019 and applies to SEP, SIMPLE, 401(k), and 
profit-sharing types of plans. 

• If the retirement plan includes automatic enrollment, an additional credit of up to $500 is 
now available. 

Diverse small-business owners may now join together to offer streamlined defined 
contribution retirement plans, such as 401(k) and profit sharing plans  

• The new law facilitates the adoption of open multiple employer plans (MEPs) by 
allowing completely unrelated employers to participate in a MEP and eliminates the 
IRS's "one bad apple" rule, which stipulates that all employers participating in an MEP 
may face adverse tax consequences if one employer fails to satisfy the tax qualification 
rules for the MEP. 

• Roughly half of private-sector workers in the U.S. don't have access to a retirement plan 
through their employer. Open MEPs can help deliver low-cost, high-quality retirement 
plans for millions of small business workers. 

The SECURE Act builds on a new regulation also designed to improve small employer access to 
retirement plans. On July 29, 2019, the Department of Labor issued the final Association 
Retirement Plan (ARP) regulation that allows for groups or associations of employers that either 
are in the same trade, industry, line of business or profession or who are in the same geographic 
area to establish an ARP. The ARP can include both employees and working owners. The new 
regulation expands which Chambers of Commerce and other Associations can establish plans for 
their members, and it provides new opportunities for small employers to offer a cost-efficient 
retirement plan to their employees.  
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As a result of these dramatic changes in the law the stated purpose of the bill may well be 
questioned. 

Section 1 of HB 2251 states: 
 

The purpose of this Act is to establish a retirement savings task force to secure a 
consultant to: 
 
(1) Assess the feasibility of a Hawaii retirement savings program; 
(2) Research the implications of the federal SECURE Act, enacted on 

December 20, 2019; 
(3) Draft an implementation plan for a retirement savings program; and  
(4) Submit to the legislature a report of findings and recommendations, 

including any proposed legislation. 

HB 2251 is not merely a study bill – it mandates its paid consultant and full time employee to 
draft an implementation plan and proposed legislation for the State’s own retirement savings 
program. 
 
The study of a state-run retirement savings program as mandated by HB 2251 is premature, 
especially given the promising new provisions of the SECURE Act, which was only passed a 
little over a month ago.  It will take some time for the DOL to implement the Act’s provisions 
and for the marketplace to respond.  A study of the SECURE Act’s impact would be more 
productive at a later date. 
 
For the foregoing reasons ACLI must respectfully oppose HB 2251, and urges this Committee to 
defer passage of this bill. 

 
LAW OFFICES OF  
OREN T. CHIKAMOTO 
A Limited Liability Law Company 
 
Oren T. Chikamoto 
1001 Bishop Street, Suite 1750 
Honolulu, Hawaii 96813 
Telephone: (808) 531-1500 
E mail:  otc@chikamotolaw.com 
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Peter Inoue AARP Support No 

 
 
Comments:  

I have been a third party pension plan administrator for 41 years in Hawaii and have 
seen employees struggle to save money for their retirement, even those who have 
access to a retirement plan at work. Hawaii's relatively low wage levels and high cost of 
living prevent an active regular saving program at work or where they bank. Employer 
sponsored 401(k) plans are mostly successful because of the ease of payroll deduction. 
However, my experience shows that employees can't afford to save even when a 
matching employer contribution is available. There are many savings options publicly 
available through brokerage firms, insurance companies and online services. However, 
complexities of many savings programs, such as fees, investment choices and other 
regulatory hurdles completely frustrate and turn off potential savers. Most of these 
savings options will balk at a saver's wish to deposit $25 per week because of the 
option's operating costs. 

This task force approach allows the members to address opportunities, challenges and 
frustrations of the beginning retirement saver. The ultimate savings solution must be 
inexpensive, fueled by the ease of payroll deductions for both employees and 
employers and serviced locally. I would suggest the committees add a representative 
from local financial institutions (banks, credit unions, investment firms). These sources 
are really the backbone of a beginner's retirement savings program. A bicycle can get 
you from here to there without the cost and attendant baggage of renting or owning a 
motor vehicle. 

I urge the committee to support this legislation. 

Aloha, 

Peter Inoue 
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Esther Ueda Individual Support No 

 
 
Comments:  

Please support House Bill 2251.   

People are not saving enough for retirement. 

The potential  savings program that would be developed under this proposal will help 
many employees save for their retirement.  I have been retired for over 20 years and I 
know how expensive retirement can be -- there are always unexpected expenses and 
inflation issues.  Although I am very fortunate to have a pension from my employer, I 
know that many of the  workers today will need to fund their retirement mainly through 
their own savings efforts.  This bill will potentially provide a vehicle for them to 
accomplish this. 

Thank you for the opportunity to submit these comments. 
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Comments:  

Chair Aaron Ling Johanson and Members of the Labor and Public Employment 

My name is Francis Nakamoto and I support HB2251. 

Why are half of Hawaii’s private sector employees not saving for their retirement? 

Why hasn’t the participation rate improved over the last 40 years? 

The answer is simple. The private retirement planning sector (insurance companies, 
banks, financial planners, investment companies, retirement planning companies) are 
just not interested in this relatively unprofitable business. Yet, they exert their financial 
and political power to obstruct and resist good faith efforts to help the 216,000 private 
sector workers, mainly employed by small business, plan for and save for their 
retirement. 

One would think that instead of opposing the State to facilitate retirement savings, the 
private sector would be joining in this effort to help these workers put money away 
relatively painlessly to avoid poverty, homelessness and dependency when they are 
able to retire. 

We do not see helpful proposals to make creating retirement plans easily and less 
costly for the small business employers who now find providing retirement or pension 
plans for their employees daunting, complicated and expensive. 

A simple, inexpensive, voluntary payroll deduction program controlled by the individual 
worker, not by his or her employer can be achieved with the passage of this legislation. 

Hawaii simply can’t allow our people to careen toward retirement or old age unprepared 
to support themselves, much less enjoy their golden years in financial security. 

Please support HB2251. 
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Comments:  

Chair Johanson and Members of the Committee on Labor and Public Employment: 

My name is Carl Takamura and I am submitting this testimony to urge your support for 
HB2251.  This urgently needed bill would enable the roughly 216,000 private-sector 
workers in Hawaii to be able to save for their retirement through payroll deduction, the 
easiest and most effective way to save for retirement.  The average Social Security 
benefit for a 65+ Hawaii family is only abour $18,000 a year and these families on 
average spend over $25,000 a year on food, utilities and health care, and this does 
NOT include rent and other expenses.  Every year that we wait to set up a savings 
program is a year that people are not able to save and that will exacerbate the burden 
of current and future taxpayers. 

Hawaii Saves is based upon the successful Oregon Saves program which began in 
2017 and since then, workers, whose average income is $29,000, have saved 
approximately $40 million for their retirement.  Although originally designed primarily for 
smaller empolyers who are unable to ake on the administrative complexity and higher 
cost of employer sponsored retirement plans, Oregon Saves is now open to self-
employed and gig economy workers.  Clearly, Oregon Saves is helping to ensure that 
all Oregonians have a chance to be in control of their financial future. 

HB 2251 will create a task force to study and propose the most effective way to 
establish a Hawaii Saves program and is an important step toward securing a better 
financial future for Hawaii's working families.  I urge your support for this bill. 

  

  

  

  

  

 



Kathleen M. Jaycox 
559 Pauku St. 

Kailua, HI  96734 

 
The House of Representatives 

Committee on Labor and Public Employment 
Tuesday, February 4, 2020 

9:30 a.m. 
Conference Room 309 

 
To:  Representative Aaron Ling Johanson, Chair 
Subject: H.B. 2251, Relating to Retirement Savings 
 
Dear Chair Johanson, Vice-Chair Eli and Members of the Committee: 
 
Thank you for providing me with this opportunity to speak in strong support of HB 2251. 
 
I am a retiree who was lucky enough to work for the state; so it was easy for me, while 
working, to have a portion of my salary set aside for retirement.  But many of my kupuna 
friends were not so lucky -- especially if they worked for small businesses. 
 
Today, data from AARP indicate that nearly 50% of private-sector employees in Hawaii 
work for companies that do not offer a savings plan.  Yet studies show that workers are 
15 times more likely to save for their future if they can do so through payroll deduction.  
The beauty of this proposed legislation is that it allows employees at all salary levels -- 
no matter how low -- to set aside some portion of their salaries for their later years.  And 
it does this without putting heavy paperwork demands on employers.  As the language of 
the bill notes, "Employee[s] who are offered the opportunity to save through [their] place 
of employment [are] significantly more likely to participate and make steady contributions 
to build retirement savings." 
 
Currently, older individuals who lack retirement savings often turn to government-funded 
programs to help them meet basic needs (food, health care, housing assistance). Or 
even if they try to survive without depending on government assistance, they may need 
to mortgage their homes (their only asset) in order to have a source of income.  Both 
such options penalize the future financial stability of their children and grandchildren, 
thus beginning a cycle of financial woes continuing for several generations. 
 
By passing HB 2251, you are taking a significant step to interrupt this cycle.  It is my 
sincere hope that you do so. 
 
Again, thank you for this opportunity to testify. 
 
Sincerely, 
 
Kathleen Jaycox 
 
 
 
 



House Committee on Labor and Public Employment 
Chair: Rep. Aaron Ling Johanson, Chair 
Hearing Date: February 4, 9:30 am., Room 309 
 

Re: HB 2251 – Relating to Retirement Savings. Description:   

Aloha Chair Johanson, and Members of the Committee,  

My name is Linda Dorset, as a citizen of Wailuku, Maui and a member of AARP. I thank you for the 
opportunity to submit written testimony regarding HB2251.  I am happy to hear you are taking an 
interest in this matter.  I believe it is good for any steps to be taken to make a retirement savings plan a 
reality.  I just wish the formation of a plan was more immediate than forming a study group, but the 
program to begin a.s.a.p. I personally know that education is not enough; once you have money 
in hand it’s hard to give it up even if you know better.  So, I’m not speaking for myself, but for 
my son and others of his generation. Also, if the Hawaii follows the Oregon model workers will 
have the additional benefit of having professional help making financial decisions and managing 
the plan. 

According to research by AARP Public Policy Institute, Hawaii Could Save $32.7 Million by Helping 
People Save for Their Own Retirement; if between 2018 and 2032 lower-income retirees save 
enough to increase their retirement income by $1,000 more per year and avoid depending on 
some form of public assistance.   
 
Studies are important though so I hope you will at least pass this bill and move one step closer. 
 
Thank you for your consideration. 

 

 

 

 

 



 

House Committee on Labor & Public Employment 

Tuesday, February 4, 2020 

9:30 a.m. 

Conference Room 309 
 

Testimony in Support of HB 2251 

Relating to Retirement Savings  

 
Dear Chair Rep. Aaron Ling Johanson,  Vice-Chair Rep. Stacelynn K. M. Eli and Members of 

the Committee 

 

My name is Anna Filler, and I am writing to express my support for HB 2251, relating to 

Retirement Savings. 

 

Thank you for considering my testimony for HB 2251.  It is time for solutions, not 

delay.  This will be the fifth year the Legislature has considered Retirement Savings, a 

program to help private sector workers save for retirement.  It needs to pass this year.  

The good news is people save when it’s easy, and Retirement Savings will make it easy.  

When people save for retirement, they not only help themselves, they reduce their 

reliance on government assistance which saves taxpayers money.  Our private-sector 

employees work hard.  They need a way to save easy. 
 

Thank you for providing the opportunity to testify in support of HB 2251 relating 

to Retirement Savings. 
 

 

Anna Filler 

District 26, Downtown-Kakaako-McCully 

Email:  afiller@twc.com 
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HEARING BEFORE THE HOUSE COMMITTEE ON                                                           

LABOR & PUBLIC EMPLOYMENT 
HAWAII STATE CAPITOL, HOUSE CONFERENCE ROOM 309 

TUESDAY, FEBRUARY 4, 2020 AT 9:30 A.M. 
 

 
To The Honorable Aaron Ling Johanson, Chair; 
The Honorable Stacelynn K.M. Eli, Vice Chair; and 
Members of the Committee on Labor & Public Employment, 
 

TESTIMONY IN SUPPORT OF HB2251 RELATING TO                                                      
THE HAWAII RETIREMENT SAVINGS PROGRAM 

 
Aloha, my name is Pamela Tumpap and I am the President of the Maui Chamber of 
Commerce, with approximately 650 members. I am writing share our support of 
HB2251.  
 
Over the decades, it has been widely recognized that fewer people are saving than 
they used to and the lack of savings impacts us over our lives. Without savings, people 
are less able to afford a home if they have no down payment saved, opportunities can 
be missed when they arise, and struggle when running into major medical or retirement 
issues.  
 
We think creating avenues to help employees have their own retirement savings is       
valuable. However, we have questions on how the state can implement and run this 
program, given the broken ERS system. Therefore, we support this bill to establish a 
task force to study the feasibility and implications of creating a state retirement savings              
program. 
 
We appreciate the opportunity to testify on this matter and ask that this bill be passed. 
 
Sincerely, 
 

 
 
Pamela Tumpap 
President 
 
 
 

95 Mahalani Street, Suite 22A, Wailuku, Hawaii  96793 808-244-0081  info@MauiChamber.com   MauiChamber.com 

To advance and promote a healthy economic environment 
for business, advocating for a responsive government and 
quality education, while preserving Maui’s unique  
community characteristics. 
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Comments:  

The Policy Advisory Board for Elder Affairs has a statutory obligation to advocate on 
behalf of the senior citizens of Hawaii. While we advise the Executive Office on Aging, 
we do not speak on its behalf. 

The PABEA strongly supports bill HB2251 which establishes a retirement savings task 
force to secure a consultant to assess the feasibility of a Hawaii retirement savings 
program; research the implications of the federal SECURE Act; draft an implementation 
plan for a retirement savings program for private-sector employees; and submit a report 
of findings and recommendations including any proposed legislation to implement a 
program. The bill requests an appropriation of the $500,000 to retain a consultant to 
conduct the activities as identified in this bill and pay for associated expenses. 

According to AARP, retirement saving tools are not readily available for about 216,000 
Hawaii workers--many of them work for small businesses. Only 1 in 20 people will take 
the initiative to set up IRAs for themselves. Studies show that an effective way to help 
these workers to save for their future is to establish retirement plans through payroll 
deduction at work. The state of Oregon has offered a retirement savings program to its 
lower-income workers since 2017, and 70% of eligible workers have signed up. Data 
show that the average income of the new savers is $29,000, and the average amount 
saved is $128 per month. This bill will establish a task force and fund the consultation 
work needed to develop a plan for the HawaiiSaves program.  

Thank you for your consideration of this testimony. 
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From: Rep. Stacelynn K.M. Eli
Sent: Monday, February 3, 2020 3:21 PM
To: eli2 - Kevin
Subject: FW: Submit Testimony on House Bill that Would Expand Family Leave Requirements

 
 

From: Jennifer Pang <iqkzsdlmyebpwam@ujoin.co>  
Sent: Monday, February 3, 2020 3:08 PM 
To: Rep. Stacelynn K.M. Eli <repeli@capitol.hawaii.gov> 
Subject: Submit Testimony on House Bill that Would Expand Family Leave Requirements 
 

From: j_chon@hotmail.com <Jennifer Pang>  
 
Message:  

I strongly support extending family leave to 16 weeks.  

Aloha House Labor Committee Members, 

I respectfully ask that you defer HB 2219. This bill would provide family leave insurance benefits and extends the period 
of family leave to sixteen weeks for businesses that employ one or more employees who meet the hourly qualifications. 

I understand and appreciate the intent of these bills to allow for paid leave in the workplace and agree that citizens need 
to balance the needs of both work and family. However, I have concerns about how this proposal would impact 
businesses across Hawaii. As you are aware, the cost of running and maintaining a business in Hawaii remains extremely 
high and becomes more and more difficult with each additional workplace mandate.  

Additionally, this bill does not provide much clarity on the ultimate cost this would have on employers. The recent study 
analyzing the impact of a paid family leave program for Hawaii showed that it could cost as much as $58 million a year, 
depending on which model the state would implement.  

Under HB 2219, the implementation date is July 2020. However, the study noted that 2021 is the earliest that Hawaii 
could implement a program, with 2022 or 2023 as more realistic options. Rushing implementation could lead to 
unintended errors and issues. 

We need to create policies that will help Hawaii bring in new businesses and support those in existence by encouraging 
them to adopt their own innovative paid leave programs rather than placing yet another mandate on employers and 
businesses. 

Jennifer Pang 

Honolulu 

Hawaii 
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